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TRUSTEES OF
THE GENERAL THEOLOGICAL SEMINARY

Term of office: 3 years

Number to be elected: 2 lay persons by the House of Deputies; 2 presbyters or deacons by the House
of Deputies; 2 bishops by the House of Bishops

Position Description: Trustees are responsible for evaluation, planning, implementation, and financial
oversight of the Seminary for the fulfilling of its mission: “to educate and form leaders for the church
in a changing world.” Specific duties include constituting professorships, electing the Dean and
members of the faculty, prescribing the course of study, and establishing rules and regulations for the
government of the Seminary.

Background:

To have a viable mission, the Board and Seminary focus on being: financially sustainable;
mission sustainable; and culturally sustainable.

We are building on four Strategic Pillars:

I Continuing to refine our traditional ordination-track Master of Divinity program with responsive
attention to the evolving needs of the church and world;

. Developing more non-ordination track, non-residential, vocationally-focused Master of Arts
and Certificate programs in related areas, useful to the wider church and the world;

. Seeking out and embracing positive partnerships and affiliations of all types; and

V. Engaging in a successful capital campaign for the preservation, renovation and re-invigoration
of the Chapel of the Good Shepherd, and for the endowment of additional scholarships,
programs, and faculty positions.

Expectations / Competencies of a Trustee of General: Overall
expectations:

supportive of the Mission of General, committed to the three foci of Sustainability, and willingness to
work towards advancing the Four Strategic Pillars, exercising a fiduciary level of trust, care, loyalty and
obedience to the mission of General;

actually and actively committed to General’s long term success;

bringing knowledge and experience in one or more of the substantive areas of present need:
investment management, insurance, fundraising/capital campaigns, hotel/conference
management/food and beverage operations, construction/architecture, higher education,
entrepreneurial ventures, and IT;

keenly concerned and engaged in developing strategies to meet the future needs for lay and ordained
leadership in the church through a stronger General,;

committed to working effectively and collegially with fellow Trustees, the Dean/President and other key
faculty and administrative leaders of General; and
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aware and supportive of the duties and proper focus of trusteeship.

Participation expectations and requirements:

willingness and ability to attend two-day meetings in New York City per year (without
reimbursement from General or General Convention);

willingness to actively engage in committee work;

get from others or give to the Annual Fund at least $5000 per fiscal year;

meaningfully participate in an upcoming Capital Funds Campaign;

encourage your diocesan and other Bishops and Commissions on Ministry to send students to
General; and

host, co-host, or assist with a Friends and Alumni Gathering in your diocese.

Fiduciary obligations:

to always exercise the duty of care in carrying out the Trustee’s actions;

to always act with loyalty to General; this requires each Trustee to act without any conflicting interest
and to carry out the duties as a Trustee of General for the sole benefit of General, without regard to
benefits or burdens on any other institution, including the other body from which one is elected or in
which one participates or has an interest.
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