Executive Council Member-Clergy

Position description:

The Executive Council is the board of directors of the Domestic and Foreign Missionary
Society (DFMS) (Title I, Canon 3 (Article Il, Constitution of DFMS)). The council, led by the
chair, carry out the programs and policies adopted by the General Convention and have
input on the coordination, development, and implementation of the ministry and mission
of the church. The Executive Council is required to manage the budget of the church, to
submit to General Convention a budget for the next triennium, and to make annual reports
to the church of receipts and disbursements and a statement of all trust funds and
properties (Title I, Canon 4). The council does its work within meetings of the entire council
and assigned standing and subcommittees.

Standing committees and task forces of the council may meet either by teleconference or
in person for two or three days excluding additional travel time in the interim between
council’s regular meetings (see Canon |.4). Appointments may be made to some interim
bodies as liaisons). Members are expected to attend all meetings, unless otherwise
excused, and to come to all meetings prepared for the work ahead, including reading all
reports and other materials sent to members in advance of meetings.

Qualities & competencies nominees should have:

All nominees must have a commitment to this ministry and the time to participate fully.
Executive Council members need a deep commitment to God’s mission in the church and
world, strong faith, openness to new ideas, flexibility, the ability to communicate in small
and large groups, the capacity to engage with staff members from The Episcopal Church
Center, and a broad perspective of the church on a local and global scale.

Nominees should have a broad, compassionate understanding of the needs of The
Episcopal Church, and a strong commitment to the church’s mission and ministry.
Experience working on or familiarity with board structure is desired. We seek and strive for
diverse voices and skills appropriate to our mission.

Specific skills and gifts are desired in the areas of: 1) evangelism, racial reconciliation, or
stewardship of creation; 2) understanding of the workings of the Anglican Communion and
The Episcopal Church; 3) finances and budget management; 4) organizational
development; 5) the fiscal and fiduciary duties of corporate directors; 6) proven advocacy
skills; 7) good communication abilities, as well as abilities in the planning, implementation,
and completion of assignments; 8) legal, employment, and human resources; 9)



grassroots, congregational, and diocesan leadership; 10) additional representation from
Provinces 6, 7, and 8, as well as dioceses outside of the USA; 11) representation from
African, Asian, Indigenous, and non-English-speaking / bilingual communities; 12)
expertise in canon law.

The fiscal and fiduciary duties of directors consist of 1) the duty of loyalty and 2) the duty of
care. The duty of loyalty means you will always act only in the best interests of the church
and will avoid conflicts of interest. The duty of care stands for the principle that directors
and officers of a corporation must act in the same manner as a reasonably prudent person
in their position would, in the conduct of their own affairs.

Council is committed to ongoing board leadership development. It is helpful to have
familiarity with conference-call technology such as Zoom. It is vital that applicants have
computer literacy and internet access. Training for communication technology is provided.
Members are provided with an iPad for Executive Council-related meetings and business
for the duration of their term.

Other information

Clergy Nominees to the Executive Council

There is one (1) available position to be elected. This position fills the remainder of an
unfilled term. The term begins after election at the October 2025 council meeting through
General Convention in 2030. The position may be filled by a priest or a deacon. As there are
currently no deacons serving on council, deacon applicants who have the qualities listed
above are strongly desired.



